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COURSE STRUCTURE  

Semester 
Course 

Number 
Course Name 

No. of 

Hrs/Week 

No. of 

Credits 

Semester-I 
1 Fundamental of  Commerce 4 4 

2 Business Organisation 4 4 

Semester-II 
3 Financial Accounting 4 4 

4 Business Management 4 4 

Semester-III 

5 Advanced Accounting 4 4 

6 Income Tax 4 4 

7 Business Laws  4 4 

8 Banking Theory & Practice 4 4 

Semester-IV 

9 Corporate Accounting 4 4 

10 Cost & Management Accounting 4 4 

11 Auditing 4 4 

Semester-V 

12 
Advertising and Media Planning 
(OR) Stock Markets  

4 4 

13 
Customer Relationship 
Management (OR) Stock Markets 
Analysis  

4 4 

14 
Digital Marketing (OR) Advanced 
Corporate Accounting 

4 4 

15 
Service Marketing (OR) Software 
Solutions to Accounting 

  

Semester-VI Internship  

Semester-VII 

16  
Accounting for Special Institutions 
(OR) Financial Institutions and 
Markets 

4 4 

17 
Indian Accounting Standards (OR) 
Financial Planning 

4 4 

18 
Banking and Insurance Company 
Accounts (OR) Financial 
Management 

4 4 

SEC 

19 

Accounting Theory and Financial 

Reporting (OR) Fundamentals of 

Financial Technology 

4 4 



20 

Advanced Computerized 

Accounting (OR) Investment 

Management 

4 4 

Semester-VIII  

21 
Advanced Cost and Management 
Accounting (OR) International 
Financial System 

4 4 

22 

Advanced Financial 

Accounting (OR)  Financial 

Reporting 

4 4 

23 
Corporate Reporting (OR) 
Behavioural Finance 

4 4 

SEC 

24 Strategic Cost Management (OR) 
Financial Derivatives 

4 4 

25 

Accounting for Managerial 
Decision Making (OR) Security 
Analysis and Portfolio 
Management 

4 4 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



SEMESTER-I 

COURSE 1:  FUNDAMENTALS OF COMMERCE 

Theory                                                        Credits: 4                                                 4 hrs/week 

Learning Objectives:  

The objective of this paper is to help students to acquire conceptual knowledge of the 

Commerce, Economy and Role of Commerce in Economic Development. To acquire Knowledge 

on Accounting and Taxation. 

 

Learning Outcomes:  

At the end of the course, the student will able to 

Identify the role commerce in Economic Development and Societal Development. Equip with 

the knowledge of imports and exports and Balance of Payments. Develop the skill of accounting 

and accounting principles. They acquire knowledge on micro and micro economics and factors 

determine demand and supply. An idea of Indian Tax system and various taxes levied on in 

India. They will acquire skills on web design and digital marketing. 

 

Unit 1: Introduction: Definition of Commerce – Role of Commerce in Economic Development 

- Role Commerce in Societal Development. Imports and Exports, Balance of Payments. World 

Trade Organization. 

 

Unit 2: Economic Theory: Macro Economics – Meaning, Definition, Measurements of National 

Income, Concepts of National Income. Micro Economics – Demand and Supply. Elasticity of 

Demand and Supply. Classification of Markets -Perfect Competition – Characteristics – 

Equilibrium Price, Marginal Utility. 

.  

Unit 3: Accounting Principles:  Meaning and Objectives Accounting, Accounting Cycle - 

Branches of Accounting - Financial Accounting, Cost Accounting, Management Accounting. 

Concepts and Conventions of Accounting – GAAP. 

  

Unit 4: Taxation: Meaning of Tax, Taxation - Types of Tax- Income Tax, Corporate Taxation, 

GST, Customs & Exercise. Differences between Direct and Indirect Tax – Objectives of Tax- 

Concerned authorities – Central Board of Direct Taxes (CBDT) and Central Board of Excise and 

Customs (CBIC).  

 

Unit 5: Computer Essentials: Web Design - Word Press Basics, Developing a Simple Website. 

Digital Marketing - Social Media Marketing, Content Marketing, Search Engine Optimization 

(SEO), E-mail Marketing. Data Analytics- Prediction of customer behavior, customized 

suggestions. 



Lab Exercise: 

 Build a sample website to display product information.  

 Provide wide publicity for your product over social media and e-mail 

 Estimate the customer behavior and provide necessary suggestions regarding the products 

of his interest. 

 

 

Activities: 

 Assignment on GAAP. 

 Group Activates on Problem solving. 

 Collect date and report the role of Commerce in Economic Development. 

 Analyze the demand and supply of a product and make a scheduled based on your 

analysis, problems on elasticity of demand. 

 Identify the Tax and distinguish between Direct Tax and Indirect Tax.  

 Assignments and students seminars on Demand function and demand curves 

 Quiz Programs  

 Assignment on different types of taxes which generate revenue to the Government of 

India.  

 Invited lectures on GST and Taxation system  

 Problem Solving Exercises on current economy situation. 

 Co-operative learning on Accounting Principles. 

 Group Discussions on problems relating to topics covered by syllabus  

 Examinations (Scheduled and surprise tests)  

 Any similar activities with imaginative thinking beyond the prescribed syllabus  

 

 

Reference Books:  

1. S.P. Jain & K.L Narang, Accountancy - I Kalyani Publishers.  

2. R.L. Gupta & V.K. Gupta, Principles and Practice of Accounting, Sultan Chand  

3. Business Economics -S.Sankaran, Margham Publications, Chennai.  

4. Business Economics - Kalyani Publications.  

5. Dr. Vinod K. Singhania: Direct Taxes – Law and Practice, Taxmann Publications.  

6. Dr. Mehrotra and Dr. Goyal: Direct Taxes – Law and Practice, SahityaBhavan Publications 

. 

 

 

 



SEMESTER-I 

COURSE 2:  BUSINESS ORGANIZATION 

Theory                                                        Credits: 4                                                 4 hrs/week 

Learning Objectives: 

The course aims to acquire conceptual knowledge of business, formation various business 

organizations. To provide the knowledge on deciding plant location, plan layout and business 

combinations. 

 

Learning outcomes: 

After completing this course a student will have: 

Ability to understand the concept of Business Organization along with the basic laws and norms 

of Business Organization. The ability to understand the terminologies associated with the field of 

Business Organization along with their relevance and  to identify the appropriate types and 

functioning of Business Organization for solving different problems. The application of  

Business Organization principles to solve business and industry related problems and to 

understand the concept of Sole Proprietorship, Partnership and Joint Stock Company etc. 

 

Unit 1: Business: Concept, Meaning, Features, Stages of development of business and 

importance of business. Classification of Business Activities. Meaning, Characteristics, 

Importance and Objectives of Business Organization.. Difference between Industry & Commerce 

and Business & Profession, Modern Business and their Characteristics.  

 

Unit 2: Promotion of Business: Considerations in Establishing New Business. Qualities of a 

Successful Businessman. Forms of Business Organization - Sole Proprietorship, Partnership, 

Joint Stock Companies & Co-operatives and their Characteristics, relative merits and demerits, 

Difference between Private and Public Company, Concept of One Person Company. 

 

Unit 3: Plant Location and Layout: Meaning, Importance, Factors affecting Plant Location.  

Plant Layout - Meaning, Objectives, Importance, Types of Layout. Factors affecting Layout. 

Size of Business Unit - Criteria for Measuring the Size and Factors affecting the Size. Optimum 

Size and factors determining the Optimum Size. 

 

Unit 4: Business Combination: Meaning, Characteristics, Objectives, Causes, Forms and Kinds 

of Business Combination. Rationalization: Meaning, Characteristics, Objectives, Principles, 

Merits and demerits, Difference between Rationalization and Nationalization. 

 

Unit 5: Computer Essentials: Milestones of Computer Evolution – Computer, Block diagram, 

generations of computer . Internet Basics - Internet, history, Internet Service Providers, 



Types of Networks, IP, Domain Name Services, applications. Ethical and Social Implications - 

Network and security concepts- Information Assurance Fundamentals, Cryptography - 

Symmetric and Asymmetric, Malware, Firewalls, Fraud Techniques, privacy and data protection  

 

Activities: 

 Assignment on business organizations and modern business. 

 Group Discussion on factors that influence plan location 

 Seminars on different topics related to Business organization  

 Case study could be given to present business plan of students choice.  

 Identifying the attributes of network (Topology, service provider, IP address and 

bandwidth of your college network) and prepare a report covering network architecture. 

 Identify the types of malwares and required firewalls to provide security. 

 Latest Fraud techniques used by hackers. 

 

Reference Books: 

1. Gupta, C.B., “Business Organisation”, Mayur Publiction, (2014). 

2. Singh, B.P., Chhabra, T.N., “An Introduction to Business Organisation & Management”, 

Kitab Mahal, (2014). 

3. Sherlekar, S.A. &Sherlekar, V.S, “Modern Business Organization & Management Systems 

Approach Mumbai”, Himalaya Publishing House, (2000). 

4. Bhusan Y. K., “Business Organization”, Sultan Chand & Sons. 

5. Prakash, Jagdish, “Business Organistaton and Management”, Kitab Mahal Publishers (Hindi 

and English) 

6. Fundamentals of Computers by V. Raja Raman 

7. Cyber Security Essentials by James Graham, Richard Howard, Ryan Olson 

 

 

 

 

 

 

 

 

 



SEMESTER-II 

COURSE 3:  FINANCIAL ACCOUNTING 

Theory                                                        Credits: 4                                                 4 hrs/week 

Learning Objectives 

The course aims to help learners to acquire conceptual knowledge of financial accounting, to 

impart skills for recording various kinds of business transactions and to prepare financial 

statements. 

 

Learning Outcomes:  

At the end of the course, the student will able to identify transactions and events that need to be 

recorded in the books of accounts. Equip with the knowledge of accounting process and 

preparation of final accounts of sole trader. Develop the skill of recording financial transactions 

and preparation of reports in accordance with GAAP. Know the difference between Joint 

Ventures and Consignment. Critically examine the balance sheets of a sole trader for different 

accounting periods. Design new accounting formulas & principles for business organizations. 

 

Unit-I: Introduction:- Need for Accounting - Definitions, objectives, functions,  -  Book 

keeping and accounting - Advantages and limitations - Accounting concepts and conventions -  

double entry book keeping - Journal - Posting to Ledger - Preparation of Subsidiary books 

including Cash book. 

 

Unit-II: Final Accounts: - Final accounts - Preparation of Trading account, Profit & loss 

account and Balance Sheet using computers. 

Unit-III: Depreciation: Meaning and Causes of Depreciation - Methods of Depreciation: 

Straight Line – Written Down Value –Annuity and Depletion Method (including Problems).  

 

Unit-IV: Consignment Accounts: Consignment - Features - Proforma Invoice - Account Sales 

– Del-credere Commission - Accounting Treatment in the Books of Consigner and Consignee - 

Valuation of Closing Stock - Normal and Abnormal Losses (including Problems).  

 

Unit-V: Joint Venture Accounts: Joint Venture - Features - Difference between Joint-Venture 

and Consignment – Accounting Procedure – Methods of Keeping Records–One Vendor Keeps 

the Accounts and Separate Set off Books Methods (including Problems).  

 

Activities: 

 Assignment on Sudsier Books. 

 Group Activates on Problem solving in Depreciation Methods. 



 Collect and examine the balance sheets of business organizations to study how these are 

prepared. 

 Quiz Programs  

 Problem Solving Exercises  

 Co-operative learning  

 Group Discussions on problems relating to topics covered by syllabus  

 Reports on Financial Accounts from local firms.  

 Visit a Consignment and Joint venture firms (Individual and Group)  

 Collection of proforma of bills and promissory notes  

 Examinations (Scheduled and surprise tests)  

 Any similar activities with imaginative thinking beyond the prescribed syllabus  

. 

 

Reference Books:  

1. S.P. Jain & K.L Narang, Accountancy,  Kalyani Publishers.  

2. R.L. Gupta & V.K. Gupta, Principles and Practice of Accounting, Sultan Chand  

3. T. S. Reddy and A. Murthy - Financial Accounting, Margham Publications.  

4. Ranganatham G and Venkataramanaiah, Financial Accounting, S Chand Publications.  

5. Tulsan, Accountancy-I - Tata McGraw Hill Co  

6. V.K. Goyal, Financial Accounting Excel Books  

7. T.S. Grewal, Introduction to Accountancy, Sultan Chand & Co.  

8. Arulanandam, Advanced Accountancy, Himalaya Publishers  

9. S.N.Maheshwari&V.L.Maheswari, Advanced AccountancyI,Vikas Publishers. 

10.Haneef and Mukherjee, Accountancy-I,Tata McGraw Hill  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



SEMESTER-II 

COURSE 4:  BUSINESS MANAGEMENT 

Theory                                                        Credits: 4                                                 4 hrs/week 

Learning Objectives 

The course aims to develop an understanding of principles, functions and challenges of 

management and contemporary issues in management. 

 

Learning Outcomes: 

At the end of the course, the student will able to;  

Understand the concept of Business Management along with the basic laws and norms. Able to 

understand the terminologies associated with the field of Business Management and control 

along with their relevance. and to identify the appropriate method and techniques of Business 

Management for solving different problems. They apply basic Business Management principles 

to solve business and industry related problems and to understand the concept of Planning, 

Organizing, Direction, Motivation and Control etc. 

 

 

Unit 1: Management: Definition & Meaning of Management - Henry Fayol Principals of 

Management and F.W.Taylor’s Scientific Management - Functions of Management - Levels of 

Management.. 

 

Unit 2: Planning: Planning – Nature, importance, Process of Planning and Types of Planning. 

Decision making – Process and Types 

 

Unit 3: Organizing: Organizing - Nature & Importance, Principles of Organizing. Delegation & 

Decentralization – Departmentation – Span of Management. Organizational structure – line, line 

& staff and functional. 

 

Unit 4: Directing: Functions of Directing - Motivation – Theories of motivation (Maslow Need 

and Hierarchy theory) and Motivation techniques. Leadership – Styles of Leadership and Types. 

 

Unit 5: Controlling; Nature, importance and Problems – effective coordination. Basic Control 

Process and Control techniques. 

 

Activities: 

 Student Seminars, Debates 

 Quiz Programmes 

 Assignments 

 Co-operative learning  

 Visit a firm (Individual and Group)  

 Group Discussions on problems relating to topics covered by syllabus 



 Collecting prospectus of different companies through media 

 Students can be given different situations and scenarios to start their own business (in 

terms of capital, liability, the scale of operations, etc.) and are asked to present. 

 Students can participate in a role-play activity for describing the various levels of 

Management and competencies. 

 Create a simulation exercise in class to demonstrate various types of authority, 

delegation, and decentralization of authority. 

 Demonstrate various types of Leadership Styles in the form of Role Play by identifying 

real-life leaders from the corporate world. 

 Project work on biography of well known management thinkers and managers of 

companies. 

 Examinations (Scheduled and surprise tests)  

 

Reference Books: 

1. Dinkar Pagare, Principles of management, Sultan Chand & Sons, New Delhi, 2003. 

2. C.B.Gupta, Business management, Sultan Chand & Sons, New Delhi, 2000. 

3. Koontz, O’Donell, Weirich, Essentials of management, Tata McGraw-Hill Publishing 

Company, New Delhi 5th Edition (1998) 

4. Sherlekar & Sherlekar, Principles of business management, Himalaya Publishing House, New 

Delhi, 2000. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



SEMESTER-III 

COURSE 5:  ADVANCED ACCOUNTING 

Theory                                                        Credits: 4                                                 4 hrs/week 

Learning Objectives 

The course aims to help learners to acquire conceptual knowledge of Non-Profit Organizations, 

understand the accounting procedure of single entry system, hire purchase system and 

partnership accounts. 

 

Learning Outcomes:  

At the end of the course, the student will able to;  

Understand the concept of Non-profit organizations and its accounting process, Comprehend the 

concept of single-entry system and preparation of statement of affairs, Familiarize with the legal 

formalities at the time of dissolution of the firm, Prepare financial statements for partnership firm 

on dissolution of the firm and Employ critical thinking skills to understand the difference 

between the dissolution of the firm and dissolution of partnership. 

  

Unit 1: Accounting for Non Profit Organizations: Non Profit Entities- Meaning - Features of 

Non-Profit Entities –Provisions as per Sec 8 - Accounting Process- Preparation of Accounting 

Records - Receipts and Payments Account- Income and Expenditure Account - Preparation of 

Balance Sheet (including problems).  

 

Unit 2: Single Entry System: Features – Differences between Single Entry and Double Entry – 

Disadvantages of Single Entry- Ascertainment of Profit and Preparation of Statement of Affairs 

(including Problems).  

 

Unit 3: Hire Purchase System: Features –Difference between Hire Purchase and Instilment 

Purchase Systems - Accounting Treatment in the Books of Hire Purchaser and Hire Vendor. 

(including Problems).  

 

Unit 4: Partnership Accounts-I: Meaning – Partnership Deed - Fixed and Fluctuating Capitals-

Accounting Treatment of Goodwill – Admission, Retirement and Death of a Partner (including 

problems).  

 

Unit 5: Partnership Accounts-II: Dissolution of a Partnership Firm – Application of Garner v/s 

Murray Rule in India – Insolvency of  Partners (including problems).  

 

Activities: 

 Quiz Programs  

 Problem Solving exercises  



 Co-operative learning  

 Seminar  

 Visit a single-entry firm, collect data and Creation of Trial Balance of the firm  

 Visit Non-profit organization and collect financial statements  

 Critical analysis of rate of interest on hire purchase schemes  

 Visit a partnership firm and collect partnership deed  

 Debate on Garner v/s Murray rule in India and outside India  

 Group Discussions on problems relating to topics covered by syllabus  

 Examinations (Scheduled and surprise tests) on all units  

 Collect data from your college and prepare a Receipt and Payment Account, Income and 

Expenditure Account and Balance Sheet 

 

 

Reference Books:  

1. Advanced Accountancy: T S Reddy and A Murthy by Margham Publications.  

2. Financial Accounting: SN Maheswari & SK Maheswari by Vikas Publications.  

3. Principles and Practice of Accounting: R.L. Gupta & V.K. Gupta, Sultan Chand & Sons.  

4. Advanced Accountancy: R.L.Gupta & Radhaswamy, Sultan Chand &Sons..  

5. Advanced Accountancy : S.N.Maheshwari&V.L.Maheswari, Vikas publishers.  

6. Advanced Accountancy: Dr. G. Yogeshwaran, Julia Allen - PBP Publications.  

7. Accountancy–III: Tulasian, Tata McGraw Hill Co.  

8. Accountancy–III: S.P. Jain & K.L Narang, Kalyani Publishers.  

9. Advanced Accounting (IPCC): D. G. Sharma, Tax Mann Publications.  

10. Advanced Accounting: Prof B Amarnadh, Seven Hills International Publishers.  

11. Advanced Accountancy: M Shrinivas& K Sreelatha Reddy, Himalaya Publishers. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



SEMESTER-III 

COURSE 6:  INCOME TAX 

Theory                                                        Credits: 4                                                 4 hrs/week 

Learning Objectives:  

The objective of this paper is to help students to acquire knowledge and previsions of income tax 

concepts and various heads of incomes. To impart skills for calculating various incomes and 

online filling of tax returns. 

 

Learning Outcomes:  

At the end of the course, the student will able to;  

Acquire the complete knowledge of the tax evasion, tax avoidance and tax planning, Understand 

the provisions and compute income tax for various sources, Grasp amendments made from time 

to time in Finance Act, Compute total income and define tax complicacies and structure and 

Prepare and File IT returns of individual at his own.  

 

Unit-I: Introduction: Income Tax Act-1961 - Basic Concepts: Income, Person, Assesses - 

Assessment Year, Previous Year, Rates of Tax, Agricultural Income, Residential Status of 

Individual -Incidence of Tax – Incomes Exempt from Tax (including problems).  

 

Unit-II: Income from Salaries: Basis of Charge, Tax Treatment of Different Types of Salaries 

Allowances, Perquisites, Profits in Lieu of Salary, Deductions from Salary Income, Computation 

of Salary Income (including problems).  

 

Unit-Ill: Income from House Property and Profits and Gains from Business: Annual Value, 

Let-out/Self Occupied/Deemed to be Let-out house -Deductions from Annual Value - 

Computation of Income from House Property Definition of Business and Profession – Procedure 

for Computation of Income from Business – Revenue and Capital Nature of Incomes and 

Expenses – Allowable Expenses – Expenses Expressly Disallowed – Computation (including 

problems).  

 

Unit-IV: Income from Capital Gains - Income from Other Sources: Meaning of Capital 

Asset – Types – Procedure for Computation of Long-term and Short-term Capital Gains/Losses - 

Meaning of Other Sources - General Incomes – Specific Incomes – Computation (including 

problems).  

 

Unit-V: Computation of Total Income of an Individual: Deductions under Section 80 - 

Computation of Total Income (Simple problems).  

 

 



Activities: 

 Seminar on different topics of Income tax  

 Quiz programs  

 Problem Solving Exercises  

 Debate on Tax Evasion and Avoidance  

 Practice of provisions of Taxation  

 Visit a Tax firm  

 Talk on Finance Bill at the time of Union Budget  

 Guest lecture by Chartered Accountant  

 Presentation of tax rates  

 Practice of filing IT Returns online  

 Identify and educate the individuals not having PAN Card and help them to acquire a 

PAN Card.  

 Filling out the online application for the PAN Card and prepare the summarized report 

for the same. 

 Finding out Residential status of any five NRI’s from your area. 

 Identify and evaluate the tax liability of some individuals having income under different 

heads of income.   

 Go through the e-filing website of the Government of India. 

 

Reference Books:  

1. Dr. Vinod; K. Singhania; Direct Taxes – Law and Practice, Taxman Publications  

2. T. S. Reddy and Dr. Y. Hari Prasad Reddy - Taxation , by Margham Publications  

3. Premraj and Sreedhar, Income Tax, Hamsrala Publications  

4. B.B. Lal - Direct Taxes; Konark Publications  

5. Dr. Mehrotra and Dr. Goyal -Direct Taxes, Law and Practice, Sahitya Bhavan Publication.  

6. Balachandran&Thothadri- Taxation Law and Practice, PHI Learning.  

7. V.P. Gaur and D.B. Narang - Income Tax, Kalyani Publications  

8. Dr Y Kiranmayi - Taxation, Jai Bharath Publishers  

9. Income Tax, Seven Lecture Series, Himalaya Publications 

 

 

 

 

 

 

 

 

 

 



SEMESTER-III 

COURSE 7:  BUSINESS LAW 

Theory                                                        Credits: 4                                                 4 hrs/week 

Learning Objectives:  

The objective of this paper is to help students to acquire knowledge of business laws and 

previsions of contract. To impart awareness on various sales goods Act and consumer protection 

Act. To know thr various cyber laws prevailing. 

 

Learning Outcomes:  

At the end of the course, the student will able to;  

Understand the legal environment of business and laws of business, Highlight the security 

aspects in the present cyber-crime scenario, Apply basic legal knowledge to business 

transactions, Understand the various provisions of Company Law, Engage critical thinking to 

predict outcomes and recommend appropriate action on issues relating to business associations 

and legal issues and Integrate concept of business law with foreign trade.  

 

Unit I: Contract:  

Meaning and Definition of Contract - Essential Elements of Valid Contract -Valid, Void and 

Voidable Contracts - Indian Contract Act, 1872  

 

Unit II: Offer, Acceptance and Consideration:  

Definition of Valid Offer, Acceptance and Consideration - Essential Elements of a Valid Offer, 

Acceptance and Consideration.  

 

Unit III: Capacity of the Parties and Contingent Contract:  

Rules Regarding to Minors Contracts - Rules Relating to Contingent Contracts - Different Modes 

of Discharge of Contracts - Rules Relating to Remedies to Breach of Contract.  

 

Unit IV: Sale of Goods Act 1930 and Consumer Protection Act 2019:  

Contract of Sale - Sale and Agreement to Sell - Implied Conditions and Warranties - Rights of 

Unpaid Vendor- Definition of Consumer - Person - Goods - Service - Consumer Dispute - 

Consumer Protection Councils - Consumer Dispute Redressal Mechanism  

 

Unit V: Cyber Law:  

Overview and Need for Cyber Law - Contract Procedures - Digital Signature – Safety 

Mechanisms.  

 

Activities: 

 Seminar on Basics of Indian Contract Act,1872  

 Quiz programs  



 Co-operative learning  

 Seminar on Cyber Law  

 Group Discussions  

 Debate on Offer, Agreement, and Contract  

 Creation of Contract by abiding rules of Indian Contract Act,1872  

 Making a sale by abiding rules of Sale of Goods Act,1930  

 Guest lecture by a Lawyer/Police officer  

 Celebrating consumers day by creating awareness among the students  

 Identify components of valid contracts present in the rent agreement/ sale 

deed/appointment letters used or seen in day-to-day life. 

 Identify and enumerate types of damages in case of breach of contract under different real 

life situations. 

 Analyze some case studies where ‘caveat venditor’ is applicable. 

 Examinations (Scheduled and surprise tests)  

 Any similar activities with imaginative thinking beyond the prescribed syllabus  

 

 

Reference Books:  

1. J. Jaysankar, Business Laws, Margham Publication. Chennai.  

2. ND Kapoor, Business Laws, S Chand Publications.  

3. Balachandram V, Business law, Tata McGraw Hill.  

4. Tulsian, Business Law, Tata McGraw Hill.  

5. Pillai Bhagavathi, Business Law,SChand Publications.  

6. Business Law, Seven Hills Publishers, Hyderabad.  

7. K C Garg, Business Law, Kalyani Publishers. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



SEMESTER-III 

COURSE 8:  BANKING THEORY AND PRACTICE 

Theory                                                        Credits: 4                                                 4 hrs/week 

Learning Objectives:  

This course exposes the students to the working of banking and financial system prevailing in 

India. 

 

Learning Outcomes:  
At the end of the course, the student will able to;  

Understand the basic concepts of banks and functions of commercial banks. Demonstrate an 

awareness of law and practice in a banking context. Engage in critical analysis of the practice of 

banking law. Organize information as it relates to the regulation of banking products and 

services. Critically examine the current scenario of Indian Banking system. Formulate the 

procedure for better service to the customers from various banking innovations.  

 

Unit 1: Introduction: Meaning & Definition of Bank – Functions of Commercial Banks – 

Credit Creation with Examples - Kinds of Banks – Central Banking Vs. Commercial Banking.  

 

Unit 2: Banking Systems: Unit Banking, Branch Banking, Investment Banking - Innovations in 

Banking – E banking - Online and Offshore Banking, Internet Banking - Anywhere Banking - 

ATMs – RTGS- NEFT – Mobile Banking.  

 

Unit 3: Types of Banks: Indigenous Banking - Cooperative Banks, Regional Rural Banks, 

SIDBI, NABARD - EXIM Bank.  

 

Unit 4: Banker and Customer: Meaning and Definition of Banker and Customer – Types of 

Customers – General Relationship and Special Relationship between Banker and Customer - 

KYC Norms.  

 

Unit 5: Collecting Banker and Paying Banker: Concepts - Duties & Responsibilities of 

Collecting Banker – Holder for Value – Holder in Due Course – Statutory Protection to 

Collecting Banker - Responsibilities of Paying Banker -Payment Gateways.  

 

Activities: 

 Quiz Programs  

 Visit to Banks 

 Guest Lectures by bank officials 

 Prepare a statement on periodical declaration of RBI like SLR, REPO etc.  

 Collection, display and Practicing of filling of different forms used in banks 

 Survey on customers satisfaction of Banking services 

 Know about KYC norms 



 Talk on latest trends in banking industry 

 Online Banking 

 Individual and group project reports 

 Current Affairs of Banking Sector 

 Student Seminars  

 Debates  

 Group Discussions on problems relating to topics covered by syllabus  

 Students can gather the data relating to organizational set up of various banks. 

 Group discussion can be conducted on issues relating to banks. 

 Examinations (Scheduled and surprise tests)  

 

Reference Books:  

1. Banking Theory: Law &Practice : K P M Sundram and V L Varsheney, Sultan Chand &Sons.  

2. Banking Theory, Law and Practice : B. Santhanam; Margam Publications.  

3. Banking Theory and Practice, Seven Hills International Publishers, Hyderabad.  

4. Banking and Financial Systems: Aryasri, Tata McGraw-Hill Education India.  

5. Introduction to Banking :VijayaRaghavan,Excel books.  

6. Indian Financial System :M.Y.Khan, McGraw Hill Education.  

7. Banking Theory and Practice, Jagroop Singh, Kalyani Publishers. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



SEMESTER-IV 

COURSE 9:  CORPORATE ACCOUNTING 

Theory                                                        Credits: 4                                                 4 hrs/week 

Learning Objectives:  

This course enables the student to develop awareness about corporate accounting in conformity 

with the provisions of company act. 

 

Learning Outcomes:  

At the end of the course, the student will able to;  

Understand the Accounting treatment of Share Capital and aware of process of book building, 

Demonstrate the procedure for issue of bonus shares and buyback of shares, Comprehend the 

important provisions of Companies Act, 2013 and prepare final accounts of a company with 

Adjustments, Participate in the preparation of consolidated accounts for a corporate group 

Understand analysis of complex issues, formulation of well-reasoned arguments and reaching 

better conclusions and Communicate accounting policy choices with reference to relevant laws 

and accounting standards.  

 

Unit 1: Accounting for Share Capital: Kinds of Shares – Types of Preference Shares – Issue of 

Shares at Par, Discount and Premium - Forfeiture and Reissue of Shares (including problems).  

 

Unit 2: Issue and Redemption of Debentures and Issue of Bonus Shares: Accounting 

Treatment for Debentures Issued and Repayable at Par, Discount and Premium -Issue of Bonus 

Shares - Buyback of Shares - (including problems).  

 

Unit 3: Valuation of Goodwill: Need and Methods - Average Profit Method, Super Profits 

Method – Capitalization Method and Annuity Method (including problems).  

 

Unit 4: Valuation Shares: Need for Valuation - Methods of Valuation - Net Assets Method, 

Yield Basis Method, Fair Value Method (including problems).  

 

Unit 5: Company Final Accounts: Provisions of the Companies Act, 2013 - Preparation of 

Final Accounts – Adjustments Relating to Preparation of Final Accounts – Profit and Loss 

Account and Balance Sheet – (including problems with simple adjustments).  

 

Activities:  

 Problem Solving Exercises  

 Collect and fill the share application form of a limited Company  

 Collect Prospectus of a company and identify its salient features  

 Collect annual report of a Company and List out its assets and Liabilities.  



 Collect the annual reports of company and calculate the value of goodwill under different 

methods  

 Power point presentations on types of shares and share capital  

 Group Discussions on problems relating to topics covered by syllabus  

 Students can gather the data relating to accounting set up of some local firms. 

 Assignments including technical assignments like working with Audit Company for 

observation and submit to the teacher a Report.  

 Individual project work on identified real time situations with respect to preparation of 

company final accounts  

 On practical aspects dealt with by an Auditor.  

 

Reference Books:  

1. Corporate Accounting:   T.S Reddy and Murthy, Margham Publications, Chennai.  

2. Advanced Accounts:      M C Shukla, T S Grewal and S C Gupta, S Chand Publications  

3. Corporate Accounting:   Haneef & Mukherji, Tata McGraw Hill Publications.  

4. Corporate Accounting:   RL Gupta & Radha Swami, Sultan Chand & sons  

5. Corporate Accounting:    P.C. Tulsian, S.Chand Publishers  

6. Advanced Accountancy: Jain and Narang,,Kalyani Publishers  

7. Advanced Accountancy: R.L. Gupta and M.Radhaswamy, S Chand.  

8. Advanced Accountancy : Chakraborthy, Vikas Publishers  

9. Corporate Accounting:    S.N. Maheswari, S.K. Maheswari, Vikas Publishing House.  

10. Advanced Accounts:     M.C. Shukla, T.S. Grewal, S.C. Gupta, S. Chand & Company  

11. Corporate Accounting:  Umamaheswara Rao, Kalyani Publishers  

12. Corporate Accounting:  Dr Chanda Srinivas, Seven Hills International Publishers, 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



SEMESTER-IV 

COURSE 10:  COST AND MANAGEMENT ACCOUNTING 

Theory                                                        Credits: 4                                                 4 hrs/week 

Learning Objectives:  

The aim of this course is to expose the students to the basic concepts and the tools used in cost 

accounting. 

 

Learning Outcomes:  

At the end of the course, the student will able to;  

Understand various costing methods and management techniques, Apply Cost and Management 

accounting methods for both manufacturing and service industry, Prepare cost sheet, quotations, 

and tenders to organization for different works, Analyze cost-volume-profit techniques to 

determine optimal managerial decisions, Compare and contrast the financial statements of firms 

and interpret the results and Prepare analysis of various special decisions, using relevant 

management techniques.  

 

Unit 1: Introduction: Cost Accounting: Definition – Features – Objectives – Functions – Scope 

– Advantages and Limitations - Management Accounting: Features – Objectives – Functions – 

Elements of Cost - Preparation of Cost Sheet (including problems)  

 

Unit 2: Material and Labour Cost: Techniques of Inventory Control – Valuation of Material 

Issues: FIFO - LIFO - Simple and Weighted Average Methods. Labour: Direct and Indirect 

Labour Cost – Methods of Payment of Wages- Incentive Schemes -Time Rate Method, Piece 

Rate Method, Halsey, Rowan Methods and Taylor Methods only (including problems)   

 

Unit 3: Job Costing and Batch Costing: Definition and Features of Job Costing – Economic 

Batch Quantity (EBQ) – Preparation of Job Cost Sheet – Problems on Job Cost Sheet and Batch 

Costing (including problems)  

 

Unit 4: Financial Statement Analysis and Interpretation: Financial Statements - Features, 

Limitations. Need, Meaning, Objectives, and Process of Financial Statement Analysis- 

Comparative Analysis – Common Size Analysis and Trend Analysis (including problems)  

 

Unit 5: Marginal Costing: Meaning and Features of Marginal Costing – Contribution –Profit 

Volume Ratio- Break Even Point – Margin of Safety – Estimation of Profit and Estimation of 

Sales (including problems)  

 

Activities: 

 Debate on methods of payments of wages  



 Seminars  

 Problem Solving Exercises  

 Seminar on need and importance of financial statement analysis  

 Graphs showing the breakeven point analysis  

 Identification of elements of cost in services sector by Visiting any service firm  

 Cost estimation for the making of a proposed product  

 Listing of industries located in your area and methods of costing adopted by them  

 Collection of financial statements of any two organization for two years and prepare a 

common Size Statements  

 Collection of cost sheet and pro-forma of quotation  

 Invited Lectures and presentations on related topics. 

 Examinations (Scheduled and surprise tests)  

 

Reference Books:  

1. S.P. Jain and K.L. Narang – Advanced Cost Accounting, Kalyani Publishers.  

2. M.N. Arora – A test book of Cost Accounting, Vikas Publishing House Pvt. Ltd.  

3. S.P. Iyengar – Cost Accounting, Sultan Chand & Sons.  

4. Nigam & Sharma – Cost Accounting Principles and Applications, S.Chand& Sons.  

5. S.N. Maheswari– Principles of Management Accounting, Sultan Chand & Sons.  

6. I.M.Pandey – Management Accounting, Vikas Publishing House Pvt. Ltd.  

7. Sharma & Shashi Gupta – Management Accounting, Kalyani Publishers.  

8. Murthy & Guruswamy – Management Accounting, Tata McGraw Hill, New Delhi.  

9. S.P. Gupta – Management Accounting, S. Chand Publishing, New Delhi.  

10. Umamaheswara Rao and Ranganath, Cost Accounting, Kalyani Publishers.  

11. Dr V Murali Krishna – Cost Accounting, Seven Hills International Publishers. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



SEMESTER-IV 

COURSE 11:  AUDITING 

Theory                                                        Credits: 4                                                 4 hrs/week 

Learning Objectives:  

This course aims at imparting knowledge about the principles and methods of auditing and their 

application 

 

Learning Outcomes:  

At the end of the course, the student will able to;  

Understanding the meaning and necessity of audit in modern era, Comprehend the role of auditor 

in avoiding the corporate frauds, Identify the steps involved in performing audit process, 

Determine the appropriate audit report for a given audit situation, Apply auditing practices to 

different types of business entities and Plan an audit by considering concepts of evidence, risk 

and materiality  

 

Unit 1: Introduction: Meaning – Objectives – Importance of Auditing – Characteristics - Book 

Keeping vs Auditing - Accounting vs Auditing – Role of Auditor in Checking Corporate Frauds.  

 

Unit 2: Types of Audit: Based on Ownership, Time and Objective - Independent, Financial, 

Internal, Cost, Tax, Government, Secretarial Audits  

 

Unit 3: Planning of Audit: Steps to be taken at the Commencement of a New Audit – Audit 

Programme - Audit Note Book– Audit Working Papers - Audit Evidence - Internal Check, 

Internal Audit and Internal Control.  

 

Unit 4: Vouching and Investigation: Definition and Importance of Vouching – Objectives of 

Vouching -Vouching of Cash and Trading Transactions – Investigation - Auditing vs. 

Investigation  

 

Unit 5: Company Audit and Auditors Report: Auditor's Qualifications – Appointment and 

Reappointment – Rights, Duties, Liabilities and Disqualifications - Audit Report: Contents –

Preparation - Relevant Provisions of Companies Act, 2013.  

 

Activities:  

 Seminars  

 Visit the audit firms  

 Visit an audit firm; write about the procedure followed by them in Auditing the books of 

accounts of a firm.  

 Guest lecture by an auditor  

 Collect the information about types of audit conducted in any one Organization  

 Collection of audit reports  



 Group Discussions  

 Draft an audit program.  

 Quiz programs on some topics 

 Assignments including technical assignments like working with audit companies for 

observation 

 Internship with an audit firm. 

 Invited Lectures and presentations on related topics with qualified auditors 

 

 

Reference Books:  

1. S.Vengadamani, “Practical Auditing”, Margham Publications, Chennai.  

2. Ghatalia, “Principles of Auditing”, Allied Publishers Pvt. Ltd., New Delhi.  

3. Pradeesh Kumar, BaldevSachdeva&Jagwant Singh, “Auditing Theory and Practice, Kalyani 

Publications  

4. N.D. Kapoor, “Auditing”, S Chand, New Delhi.  

5. R.G. Saxena, “Principles and Practice of Auditing”, Himalaya Publishing House New Delhi  

6. JagadeshPrakesh, “Principles and Practices of Auditing”, Kalyani Publications  

7. Kamal Gupta and Ashok Gupta, “Fundamentals of Auditing”, Tata McGraw Hill  

8. B.N. Tondan, “Practical Auditing”, S.Chand, New Delhi.  

9. K J Vijaya Lakshmi & A S Roopa, Auditing, Seven Hills International Publishers. 
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FINANCE MINORS   

(For Commerce and Other Majors) 

Semester  
Course 

Number  
Course Name  

No of Hrs / 

week  

No of 

Credits  

II 1 Financial Services 4 4 

III 2 Financial Markets 4 4 

IV 3 Financial Management  4 4 

 4 Investment Management  4 4 

V 5 Financial Reporting 4 4 

 6 Security Analysis and Portfolio Management 4 4 

     



SEMESTER – II 

 

Course 1:                                                  FINANCIAL SERVICES 
 

Theory                                                                   Credits: 4                                                   4 hrs/ week 

 

Learning Objectives: 

The course provides a complete package of finance and financial service es related subjects so that the 

students are well equipped with the functional aspects of the various types of financial products and services 

available in our country. 

 

Learning Outcomes:  
At the end of the course, the student will be able to understand the world of financial services and to 

facilitate the understanding of the various Financial Services. The course covers Merchant banking 

services, credit rating, leasing and Hire purchases. The students able to understand other financial services 

like factoring and forfaiting procedural aspects. 

 

   

Unit 1: Financial Services:  
Role of Financial Services - Banking and Non Banking Companies – Activities of Non Banking Finance 

Companies- Fund Based Activities - Fee Based Activities .  

 

Unit 2: Merchant Banking Services:  

Scope and importance of merchant banking services - Venture Capital - Securitization - Demat services - 

Commercial Paper.  

 

Unit 3: Leasing and Hire-Purchase:  

Types of Lease, Documentation and Legal aspects – Fixation of Rentals and Evaluation - Hire Purchasing- 

Securitization of debts - House Finance.  

 

Unit4: Credit Rating:  

Purpose – Types – Credit Rating Symbols – Agencies: CRISIL and CARE – Equity Assessment vs. 

Grading – Mutual funds.  

 

Unit5: Other Financial Services:  

Factoring and Forfeiting - Procedural and financial aspects - Installment System - Credit Cards - Central 

Depository Systems: NSDL, CSDL.  

 

Activities: 

 Collection and study the various financial services 

 Invited lectures on the field topics by local experts  

 Introducing online classes from financial experts on merchant banking and leasing etc.  

 Field visit to banks and financial institutions  

 Observation, study and analysis of selected institutions  

 Assignments, Group discussion, quiz etc. 

 

Reference Books:  

1. B. Santhanam, Financial Services, Margham Publication, Chennai. 2.M.Y. Khan, Financial Services, 

Tata McGraw – Hill, New Delhi. 3. Machendra Raja, Financial Services, S.Chand Publishers, New Delhi.  

4. V. A. Avdhani, Marketing of Financial Services.  

5. Machiraji, “Indian Financial System”, Vikas Publishers.  



6. Sandeep Goel, Financial Services, PHI Learning.  

7. L.M. Bhole, Financial Institutions and Markets, Tata McGraw Hill.  

8. SEBI Guidelines, Bharat Publications, New Delhi.  

9. E. Gordon & H. Natarajan, Capital Market in India, Himalaya publishing House 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


